
 

 

900 LAFAYETTE BOULEVARD, BRIDGEPORT, CT 06604-4704   203/332-5000 

A Member of the Connecticut State Colleges and Universities  
An Affirmative Action/Equal Opportunity Employer, M/F.  Protected group members are encouraged to apply 

     

                                                     Posted:  July 17, 2015 

 

POSITION: DIRECTOR OF MARKETING AND PUBLIC RELATIONS  

Community College Professional 19 

Full-time, 12-Month, Tenure-Track Position  

ANTICIPATED START DATE: October 2015 

MINIMUM QUALIFICATIONS: A Bachelor’s degree in an appropriately related field together with one to four years of related 

experience in the field of Marketing.   

Individuals are required to demonstrate advanced knowledge, skills, and abilities in: 

 Overseeing and implementing communications and public relations initiatives including 

advertising for print, television and radio media; website design; publication design and 

planning and production of marketing and public relations materials; 

 Developing and implementing comprehensive strategic and marketing plans;  

 Developing and implementing an effective program of communications and public relations;  

 Representing an organization as the primary spokesperson and public relations contact; 

 Photography, copy writing, website design, desktop publishing technology and printing 

production; 

 Written, oral, and public communication/presentation skills 

 Professional practice of journalism, advertising, marketing and public relations; and 

 Budget management. 

Applicants who do not meet the minimum qualifications as stated are encouraged to put in writing 

precisely how their background and experience have prepared them for the responsibilities of this 

position and by providing appropriate references. Exceptions to the degree requirements may be 

made for compelling reasons.  

PREFERRED QUALIFICATIONS: Master’s degree  

RESPONSIBILITIES: The Director of Marketing and Public Relations is accountable for:  developing and implementing a 

comprehensive strategic marketing plan and public relations/communications program that improves 

public awareness and increases understanding of college mission, programs and services; and 

presenting and publicizing the College to a wide array of internal and external constituencies to 

create a positive image for the institution.  These constituencies may include:  faculty and staff of the 

community college, other sister organizations of higher education, regional community and business 

leadership, state and national agencies.  S/he must be able to collaboratively advance initiatives that 

enhance the college’s public image within an increasingly global community.  The Director has a 

strong leadership role in supporting the College’s and system’s strategic planning goals and 

objectives, and contributes significantly to meeting enrollment goals.  This is accomplished through 

effective performance in these essential functional areas: Marketing and Strategic Planning, 

Partnership and Collaboration Development, Communications and Public Relations, Management of 

Media Relations, and Project Management. S/he is required to attend and participate in convocation 

and commencement ceremonies; serve on assigned committees and task forces; attend and 

participate in committee, staff, informational, and professional meetings. Work schedule may include 

evenings and/or weekends. 

STARTING SALARY: $68,419.00 approximate annual salary with full benefits package. 

TO APPLY: 

 

 

INCOMPLETE APPLICATION 

MATERIALS WILL NOT BE 

ACCEPTED. 

Submit a letter of interest, current resume and completed (typed) ConnSCU Board of Regents 

Employment Application* to:   

Human Resources Department 

Director of Marketing and Public Relations Search NO FAXES PLEASE 

Housatonic Community College 

900 Lafayette Boulevard 

Bridgeport, CT  06604, or 

E-mail: ho-humanresources@housatonic.edu (8 PAGES OR LESS) 

APPLICATION DEADLINE: Application materials must be RECEIVED on or before AUGUST 29, 2015. 

*Available online at http://www.hcc.commnet.edu/HR/apps/State_App_UnclassEEO-2012.docx.  
 (Employment application must be completed in its entirety; references to resume or CV are not acceptable. ONLY Revision dated 9/21/12 will 
be accepted; application materials with the incorrect application will not be accepted.) 
 

All employment, if offered, is contingent upon proof of citizenship or employability under the requirement of the Immigration and Control Act (IRCA) 

and the successful passing of a background check. 

 

Housatonic Community College does not discriminate on the basis of race, color, religious creed, age, gender, gender identity or expression, national origin, 

marital status, ancestry, present or past history of mental disorder, learning disability or physical disability, veteran status, sexual orientation, genetic information 

or criminal record.  The following person has been designated to handle inquiries regarding the non-discrimination policies:   

 

Theresa Eisenbach, Equal Employment Opportunity Officer 

 900 Lafayette Boulevard 

 Bridgeport, CT 06604 

 (203) 332-5013 

mailto:ho-humanresources@housatonic.edu
http://www.hcc.commnet.edu/HR/apps/State_App_UnclassEEO-2012.docx

